Causes and Effects of Social Discrimination
I) Definitions Review (read pages 288-9)
a. Stereotype
( a belief about the personal attributes of

a group of people
b. Prejudice
( a negative attitude towards a person

because of their group membership
c. Discrimination
( negative behaviour or action towards a group or its members
d. Overt vs. Subtle – decline in overt (obvious) but subtle is 

still strong
*** Textbook reading: pages 290-302
( define/describe the ideas of Kenneth Boulding, Joel Barker, genocide?, John Howard Griffin, American Anthropological Association, Gordon Allport, Theodor Adorno, Frances Aboud, Peggy McIntosh “white privilege knapsack”, John Ogbu
II) Causes of Stereotypes and Discrimination
a. Socialization
( taught stereotypes at impressionable ages, esp. parents

b. Authoritarian Personality

( intolerant, quick to judge, black/white thinkers

( more likely to “favour their own kind”

c. Social Inequality

( people develop reasons to explain an inferior group’s status

d. Scarcity

( when competing for resources, groups show more prejudice to one another

e.g. opposition to immigration and unemployment
e. Scapegoat Theory
( frustration and anger can lead to misplaced aggression

( a group takes emotion out on another group

f. Categorization

( we organize the world by clusters, groups ( we do the same with people

· “in-groups and out-groups”

( natural and often helpful tendency, but also an ingredient for prejudice

III) Psychological and Sociological Effects

a. Impact on those facing prejudice:

· lack of control; helplessness; increased anxiety

· higher instance of depression

· “stereotype threat”: fear one will be evaluated based on a negative stereotype; can cause self-fulfillment
· increased sensitivity to prejudice; may perceive innocent actions towards them as prejudice

· self-esteem: not affected, often boosted!

· criticism caused by prejudice

b. Social impacts:

· social advantage for some groups and, conversely,
· long-term social disadvantages for other groups (income, opportunities, choice)
· e.g. women in the workplace, politics
· e.g. skilled immigrants to Canada

IV) Reducing Prejudice and Discrimination

· Muzafer Sherif study, 1954; create then undo prejudice
· Robber’s Cave camp; 11-year old boys; Eagles and Rattlers

· divides boys, introduces competition; dislike!

· remixing groups doesn’t end prejudice

· mutual cooperation approach
